Overview of the School Discipline
Guidance Package

upportive
chool
iscipline

COMMUNITIES OF PRACTICE



e —

SSD Webinar Series

S——

 Increase understanding of punitive school
disciplinary & Iits consequences

« Provide positive alternatives to help ensure student
success

« Promote fair & equitable administration of discipline
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OCR & DOJ Joint Dear Colleague Letter (DCL) on the
Nondiscriminatory Administration of School Discipline

Guiding Principles: A Resource Guide for Improving School Climate and
Discipline

Appendix 1: Directory of Federal School Climate and Discipline Resources

Appendix 2: Compendium of School Discipline Laws and

: upportive
Regulations pe

chool
iscipline

COMMUNITIES OF PRACTICE



Federal School Climate and
Discipline Initiatives
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Supportive School Discipline Initiative

-------------.......!!II.I===================
» Federal initiative announced July 2011

 Followed release of Breaking Schools Rules’
study
« Comprised of four elements:
= Consensus project report
= Research & data collection
s Guidance & enforcement
= Awareness & capacity building
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Vigorous Civil Rights Enforcement
s

= Meridian Municipal Separate School District,
MS. (March 2013)

= School District of Palm Beach County, FL. (Feb
2013)

= Christina School District, DE (Dec 2012)
= Oakland Unified School District, CA. (Sept 2;)12
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Improved Civil Rights Data Collection
e ——————

. Blennlal data collection by ED Office for Civil Rights tracks:

the total number of students receiving in-school and out-of-school suspensions
and expulsions;

the number of students referred to law enforcement, the number of students with
school-related arrests; and

the total number of students expelled under zero-tolerance policies.

« 2009-2010 collection, released in 2012, represented a sample of nearly
7,000 school districts, including all districts above 3,000 students and a
sample of smaller districts.

« For the 2011-2012 data collection, to be released in 2014, ED's Office for
Civil Rights collected data from all school districts in the country
(approximately 17,000 districts).

« For more information regarding the CRDC, see http://ocrdata.ed.gov/.
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http://ocrdata.ed.gov/

Federal Grantmaking

-------------.......!!II.I===================
« ED Race to the Top Grant

« Supplemental Grants to the National Forum for
Youth Violence Prevention

 FY2014 Budget Requests
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OCR & DOJ Joint
Dear Colleague Letter (DCL)

Nondiscriminatory Administration
of School Discipline
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Purpose of the DCL

Assist schools in meeting their

obligations under federal law to
— administer student discipline

e oo without discriminating on the

The U.5. Deparment of Education and the 175, Department of Tustice (Deparments) are jssuing

X N L . - . . o . °
e i e A S e basis of race. color or national
color, or mational origin. The Departments recognize the commitment and effort of educators >
across the United States to provide their stodents with an excellent education. The Deparmments

[ [
believe that guidance on how to identify, avoid, and remedy discriminatory discipline will assist Orl ln
schools in providing all stadents with equal educational oppornumities.' hd

\a.—.‘} T. 5 Dep lm.e t of Justice TS5, Department of Education X
e for Cral Righer

The Deparments strongly support schools in their efforts to create and maintain safe and orderly
educational emvirenments that allow eur nation’s students to kam and thrve. Many schools
have adopted comprehensive, appropriate, and effective programs demonstrated to: (1) reducs
disruption and misconduct; (2) support and reinforce pesitive behavior and character
development; and (3) belp stadents succeed. Successful programs may incorporate a wide range

e L e Assist schools in providing all

resolution. resterative practices, counseling, and souctured systems of positive inferventions.
The Deparments recognize that schools may use disciplinary measures as part of a program to

S — students with equal educational
e i e et T opportunities through guidance on

2007), available o Bl
This axd other policy guidanos i Bsusd to provids recipients with mdcmmation to st Sem in moet=g their

e T how to identify, avoid, and remedy
e e discriminatory discipline. IBEETIVE
chool
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Purpose of the DCL

« Explain OCR'’s Title VI and DOJ’s Title IV and
Title VI investigative process, including...

If a violation under Title IV or Title
VI is found, examples of
remedies designed to provide
individual relief to students and

prospective remedies for the
identified violation that are
necessary to ensure the school’s
future adherence to the
requirements of Titles IV and VI.
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Purpose of the DCL
N

* Provide examples of school discipline policies
and practices that may violate civil rights laws.

* Provide an overview of racial disparities in the
administration of school discipline as evidenced
by the Civil Rights Data Collection and OCR and

DOJ investigations.
upportive
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Purpose of the DCL
T

« Equip school officials with an array of tools to
support positive student behavior - thereby
providing a range of options to prevent and
address misconduct - that will both promote
safety and avoid the use of discipline policies
that are discriminatory or inappropriate.
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The Appendix to the DCL

Provides a set of
IHlustrative R

Fecommendations for Schoel Districts, Administrators, Teachers, and Staff

recommendations to 5 e b 1% S e oty

committed to working with schools, parents, students, stakshelder organizations, and ather

- - - interested pardes to ensure that srudents are not subjected 1o racially discriminatory discipline
assist schools to identify, i s ey o e o oL

Departments on January &, 2014. We hope the ﬁ)].'mwi.n.é Iist of recommendations, which are

aVO i d an d re m e d hased on a review of a broad spectrum of our cases, will assist schools to identify, aveid, and
y remedy discriminatory discipline based on race, color, or national origin.
These recommendations are intended to be ilusrative. They are not infended o be exhausdve or

d ISCrI m I n ato ry d ISCI pI I n e exchusive; do not address recommendations specifically targeted at preventing discriminatary
discipline that is based on prohibited srounds other than race, color, or national orizim: and may
not be applicable to every specific factual semting in a particular school © Additionally, these
recommendations do not constifute lagal advice, and schools that choose to implement one or
based On race Color Or mare of these recommendations might still be found o be in violation of Federal law(s). For
] additional information, research, and resources in these three areas relating mare generally to
improving school climate and discipline policies and practices, see the Guiding Principles

national origin. R oty S B 0

The recommendations are e ot i e

rwmion sTatsgis thet promets posits st behvicr and i plamming and smcsting doopont prevemion
sTatgien, Medem my wish to comsult the followizg practics puides poblidhed by the Departoent of Educaton

. . .
) Epmm.!u'. Atkins, ., Cullimn T, . Eutach, K and Weaver, B (208 Reducing Sehureior Frodiems (n oie
In e O S u I I n g Elerserscary School Classroues: A Praceice Gulde (NCEE £2008-012). Washington DC: Mational Cester for
E&mm:\'aha:lmndingmﬂ].ﬁsmm nmc.&mm&“ums.l..s Dioparteet of Eduration,
rvalalvle ar botp: Vies od g ces wra idzs: and Dymarki, M., Clarks, L, Cobb, B Faa T,

. . .
Remobergar, B and Samink, 1. (2008). Urespour Prevession: A Fracrice (e (NCEE 2008-3025), Washington, DC:

rInCIp eS Or Illprovlng \mfmhfﬂmimmwtamhmmcmmmmUS
Diopartmmet of Eduwcation, available ar Jog: Vg o gooiaces o problications practcequides, Yo mmry alio wish
%0 commil with regionail Equity Assistnce Canters that can assist schools in developing and Eplsmesting policiss

School Climate and T
DI S C I p I I n e Pags 1, Appendix — Dear Collsagos Lettar: Moadiscriminatory Administration of Scheel Discipline
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Check the Webinar Series Schedule...

Title IV and Title VI Civil Rights Review of each school’s obligation January 29t
Guidance under the Civil Rights Act to
administer discipline without
discriminating on the basis of race,
color, and national origin.

Guiding Principle #1, Climate and Review of school climate, prevention February

Prevention and tiered supports, and staff training.

Guiding Principle #2, Appropriate Review of school codes of conduct. March

Consequences

Guiding Principle #3, Fairness and Review of disproportionality and data April

Equity collection.

Compendium of School Discipline Review of an online Compendium of May

Laws and Regulations State Discipline Laws and

Regulations.

upportive
chool
iscipline

COMMUNITIES OF PRACTICE



16

Guiding Principles: A Resource
Guide for Improving School Climate
and Discipline
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Guiding

Principles
A Resource
Guide for
Improving
School Climate

and Discipline

U.S. Department of

Education

What are the Guiding
Principles?

A resource guide outlining three
priorities for policymakers, district
officials, school leaders, and
stakeholders to consider as they work to
improve school climate and discipline.

The Guiding Principles do not set forth
any legal requirements or require States,
districts, or schools to take action.

However, the principles reflect the U.S.
Department of Education’s experience
working with safe and supportive
schools across the country, a review of

research, and consultation with the
field.
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What are the Guiding

Principles?
Glll d1n g The three Guiding Principles are:
Pr1nc1ple S ) Create positive climates and focus on
A Resource prevention;
Guide for
Impr 0"’1'113' 1 Develop clear, appropriate, and
School Climate consistent expectations and
and Discipline consequences to address disruptive

student behaviors; and
3]

U.S. Department of

1 Ensure fairness, equity, and
continuous improvement.

Education
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Guiding Principle #1:

Climate & Prevention
1
« Action Step #1: Engage in deliberate efforts to

create positive school climates.

« Action Step #2: Prioritize the use of evidence-based

prevention strategies, such as tiered supports.

« Action Step #3: Promote social and emotional

learning.
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Guiding Principle #1:

Climate & Prevention

R RRRBESB@  hhhihi i
« Action Step #4: Provide regular training and

supports to all school personnel.

« Action Step #5: Collaborate with community

partners.

« Action Step #6: Ensure that any school-based law

enforcement officers’ roles focus on improving
school safety and reducing inappropriate referrals to

law enforcement. M
iscipline
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Guiding Principle #2:

Expectations & Consequences

1
« Action Step #1: Set high expectations for

behavior and adopt an instructional approach to
discipline.

« Action Step #2: Involve families, students, and
school personnel and communicate regularly
and clearly.

« Action Step #3. Ensure that clear,
developmentally-appropriate, and proportional

conseguences apply for misbehavior. upportive
Elfscoiopline
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Guiding Principle #2:

Expectations & Consequences

R
« Action Step #4: Create policies that include

appropriate procedures for students with
disablilities and due process for all students.

 Action Step #5: Remove students from the
classroom only as a last resort, ensure that
alternative settings provide academic
Instruction, and return students to class as soon

as possible. |
upportive
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Principle #3: Equity, Fairness, &

Continuous Improvement

1
« Action Step #1: Train all school staff to apply

school discipline policies and practices in a fair
and equitable manner.

« Action Step #2: Use proactive, data-driven, and
continuous efforts, including gathering feedback
from families, students, teachers, and school
personnel to prevent, identify, reduce, and
eliminate discriminatory discipline and
unintended consequences.
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Using the Guiding Principles

The Guiding
Principles are

designed to be
mutually
reinforcing...

Consequences
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Using the Guiding Principles

...meant to
Inform systems
change.

Consequences
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Using the Guiding Principles

S——

Principle #1, Principle #2,
Action Step #2 Action Step #5
Prioritize the use of Remove students
evidence-based from the classroom
prevention only as a last resort,
strategies, such as ensure that

tiered supports. alternative settings

provide academic
instruction, and
return students to
class as soon as
possible.
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Using the Guiding Principles

Principle #2,
Action Step #5

Principle #1,
Action Step #2

PrlnCIPIe #1, Prioritize the use of

Action Step #1 evidence-based
prevention

Remove students
from the classroom
only as a last resort,

Engage in strategies, such as ensure that
alternative settings

. tiered supports.
deliberate efforts to provide academic

create positive instruction, and
. return students to
school climates. class as soon as

possible.
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Appendix 1: Directory of Federal
School Climate and Discipline
Resources
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The Directory

includes:
L -

S Appendix 1
2 1_]?51:.:I Department of Education D PrOdUCtS and TOOIS
_. Di:tectury of Fe.delrall School
~ Climate and Discipline Resources D Data Resources
d Policy Guidance
O Technical Assistance
Centers
O Research
Federal Initiatives
upportive
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Entry Example

Commmnity Action Toolldr: Bullying Prevention Training Module

Deescription

Topics
Focus Pop
Audience

Principle / Action

This research-based training module can help one lead a bullving prevention
effort in his/her local community. The module addresses initiating, planning,
and implementing a commmmnity-wide event via PowerPoint presentations,
speaker notes, a tool kit, and a supplemental prude that includes a landscape
assessment, template commmunity event apenda, a community enpagement tip
sheet, and many other nseful tools.

Safety (Bullving), Environment

Youth (Birth to Age 21)

School/ Distoct Administrators, School Support Staff, Researchers
P1/A1-A2

upportive
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Resource Entry Example

Commmnity Action Toolldr: Bullying Prevention Training Module

Description This research-based training module can help one lead a bullying prevention
effort in his/her local community. The module addresses initiating, planning,
and implementing a commmmnity-wide event via PowerPoint presentations,
speaker notes, a tool kit, and a supplemental prude that includes a landscape

assessment, template commmunity event apenda, a community enpagement tip
sheet, and many other nseful tools.
Topics Safety (Bullving), Environment
Focus Pop Youth (Birth to Age 21)
School/ Distact Administrators, School Support Staff, Researchers
P1/A1-A2

P1/A1-A2 means: Action Steps 1 & 2 of Guiding Principle #1 — Climate and
Prevention.

upportive
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Resource Type: Products and Tools

PromotePrevent 3Bold Steps  PAX Good Behavior Game Positive School Discipline | Information Sharing Preventing Bullying

Prevent | Positive School Discipline sin | Login | comact | sea

AboutUs  What is Positive School Discipline?  Our Approach Rescurces  Teols

Descriprion This online, interactive conrse features six module 5
how ipline and climate by creating commmnity
partnerships, pathering and analvzing data, remising school discipline polic
selecting: eviden 38 erams, and implementing with fidelity. The :
hoal Discipline Course : ( fo is free of charge, and is accompanied by a team user’s gnide to help members
line. Each module il-bi ] ] of a school team to take the conrse together.
use the Comy r - -
Topics ; ent, Safety, Envirtonment
Focus Pop
Aundience /Di ; inistr; hool fl hool Climate Team

Course Modules Principle / Acton

NTRCOCTON 10 PO L0400k BSZPUAE CASTLE ML CCMMASRTY B A TH SO B ]

Module 1:
Introduction to Positive School
Discipline
assessing
line and then learn

r Comprehensi
oth a pri

Module 2:
Castle Hill Community: Dealing with
Discipline
e: dispri
entative

Module 3:
Build Collaborative Partnerships
A il disc r how solutions to the unc

ment of a variety of Castle Hil
older: ill learn i
appropriate partners and then engage them in

creating @ multiprenged stra

upportive
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esource Type: Products and Tools

This information brief hishlishts some of the challenges middle and hizh

Classrooms with Revolving Doors: school teachers face in meeting the needs of highly mobile stndents and theic

more stable peers, and offers recommendations to teachers based on an

explomation of the literature and case studies of award-winning teachers with a

vaciety of stadents in their classrooms who moved frequently.
Topics Engagement (Relationzhi chool Participation, Cultural Competence)
of At-Risk and Highly Mobile Students Focus Pop Middle and High School Stadents

Aundience General
Principle /Acion P1/Al 8 A3-A5

Recommended Practices for

Middle Level and High School Teachers

Prepared for the National Center for Homs

‘atricia A. Popp, PhD.
‘illiam and Mary

ames H. Stronge. FhD.
f William and Mary

This practitioner briefis part of 2 NCHE-spansorad = . and highly mobile and at-

nisk stude; [CHE is the epartment of Eds tIIJ- ] 51 center m the area of u p p o rt i v e

bomeless education, supported by Contract No. ED-04-C

COMMUNITIES OF PRACTICE|
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Resource Type: Data, Measurement,
and Reporting

CIVIL RIGHTS Data CollectionA

__,]JT-_'D'.('. Collection St Bl s . o o =0 o |
Lk hp/ /o = CIVIL RIGHTS Data Collection
Description ) fi ) Tables
State and
National

Wide-r in: { i
Estimations de-ranging education access and equity

data from a sample of our na

ZoTes ethmnt\" ex, limited Engli: pronctenn" aud
disability. 'I'he Civil Rights Drata Collects a valnable
about access to educational opportunities in onr nation
Topics Enwironment, Safety Office for Civil
. = e Rights(OCR)
Focus Pop General, Stidents With Disabilities
Audience ol/District Administrato! :
= = 5 = 2 g:ﬂﬁmclud&s data
Principle /Action = ~ Envoliment 2009-10 District or School Reports

Demographics # Find school- or district-level summaries
- Prekindergarten # Access all data for a single school or district

Detailed Data Tables
. * View and compare data across multiple schools and districts
= School Expenditures. * 2000, 2004, 2006, and 2009-10 CRDC data
~ Teacher Experiznc

State and National Estimations
* Download 2000, 2004, 2006, and 2009-10

View Longitudinal Data (Coming Soon)

* Explore data trends over time

upportive
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Resource Type: Data, Measurement,
and Reporting

UPCOMING EVENTS

Webinar

measurement/ school-climate-s : miper
Description This compendim is designed to assist educatr

their needs. It inchides
and federal survey items and scales that
hool climate needs assessment in elementary and
secondary schools, and institutions of higher education.
S Environment, Measurement

maintains a
climate that
Topics
Focus Pop
Andience ) C chool Admir

Principle /Action

A0 newS o

= ity : VAS THIS PAGE HELPFUL?
Mesasurement page.

 on th

Federal

Beginning
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Resource Type: Policy Guidance and
Federal Resources

Guioe For DeveLoring | = Pm:r,z;a’:’:é’;:::'* e e
Hich-Quavity L e w
ScHooL EMERGENCY ’ o
OPeraTIONS PLANS ‘ Focus Top Geae

Principle /Action P1/Al P1/A4
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Resource Type: Policy Guidance and
Federal Resources

U.5. Deparmment of Education Office of Special Educadon Programs Dear Colleague

Letter: Bullving (August 2013)
Link hup:/ /www?2.ed.gov,/policy/speced/guid /idea /memosdclirs /bullying

del 8-20-13.pdf
AUG 20 2013 Iy wwwl.ed. id/idea/memosdcltrs /b i

Dear Colleague:

The U.S. Department of Education’s Office of Special Education and Rehabilitative Services
(OSERS) is committed to working with States to ensure that school districts provide all children
with positive, safe, and nurturing school environments in which they can learn, develop, and
participate. OSERS is is g this letter to provide an overview of a school district’s
responsibilities under the Individuals with Disabilities Education Act (IDEA) to address bullying
of students with disabilities.'

with disabilities. As explained in the letter, bullying of a student with a
disability that resnlts in the student not ing meaningful educational
benefit constitutes a denial of a free approprate public education (FAPE)

suce featuges

As discussed in this letter, and consistent with prior Dear Colleague Letters the Department has
published, bullying of a student with a disability that results in the student not receiving
meaningful educational benefit constitutes a denial of a free appropriate public education (FAPE)
under the IDEA that must be remedied.> However, even when situations do not rise to a le

that constitutes a denial of FAPE, bullying can undermine a student’ ieve h

full academic potential. Attached to this letter are specific strategies that school district

schools” can implement to effectively prevent and respond to bullying, and resources for
obtaining additional information.

~ Audience Geerd
Principle /Action P1, P2

Bullying of any student by another student, for any reason, cannot be tolerated in our schools.
Bullying is no longer dismissed as an ordinary part of growing up, and every effort should be
made to structure environments and provide supports to students and staff so that bullying does
not occur. Teachers and adults should respond quickly and consistently to bullying behavior and

! This letter is intended to supplement the July 25, 2000, joint Dear Colleague Letter from ¢

Department’s Office for Civil (OCR), which addressed disability harassment under Section 504 of the
Rehabilitation Act of 1973 (Section 504), Title II of the Americans with Disabilities Act of 1990 (Title II of the
ADA), and the IDEA (available at: http: ww.ed.gov/ocr/docs/disabharassitr.html).

? Some bullying of students with disabilities may also constitute discriminatory harassment and trigger additional
responsibilities under the civil rights laws that OCR enforces, including Section 504, Title I1 of the ADA, Title VI of
the Civil Rights Act of 1964, and Title IX of the Education Amendments of 1972. See OCR’s October 2

Dear Colleague Letter on Harassment and Bullying (available at: http:/www.ed. llcag
201010.htm).

 In the context of this letter “school” includes public preschools; elementary, middle, and high schools; and public
agencies, including the State Educational Agency (SEA), Educational Service Agencies (ESA), Local Educational
Agencies (LEA), nonprofit public charter schools that are not otherwise included as LEAs or ESAs and are not a
school of an LEA or ESA, and any other political subdivisions of the State that are responsible for providing
education to children with disabilitics. See 34 C.F.R. §300.33

* Although the focus of this letter is peer-to-peer bullying, it is important to acknowledge that it is also intolerable
for teachers and school staff to be party to school bullying and disability harassment (i. eing active participants in
bullying), or observers to school bullying without taking action to address the behavior. While teacher-student
disability harassment also may constitute a denial of FAPE, those issues are beyond the ope of this letter. We
recommend that States and school districts consult with legal counsel regarding their responsibilities and duties in
cases of bullying that involve school personnel, including taking the matter seriously, and promptly addressing any
problematic behaviors.
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Resource Type: Policy Guidance and
Federal Resources

Description This settlement apreement between the Department of Justice Educational ! istret of Palm Beach

Opportunities section and the School District of Palm Beach County contains : e Pertied . groement’) fo
a comprehensive set of measuges designed to prevent discrimination in the United St gution into s regarding the District’s policies and pracii
discipline practices, improve school climate, reduce exclusionary discipline and
referrals to law enforecement agencies, and promote supportive practices and
strategies to manage student behavior. The agreement also inclndes remedies
specific to Enplish Lanpuage Learners and improving the accessibility of the ounds.
behamoral interventions and supports DUCTION

ng and enrolling students in District schools and for administering student discipline.
This Agreement reflects the Pasties” shared goal that ll students in the District have an cqual

,and to learn in environments that ar

2011, the Civi
Sehool District
ct’s enrollment and
ninistering school dis » that implica

e TV of the Civil Rights Act of 1964, 42

ational Opportunities Act of 1974, 20 US.C. §

1 reviewed documents and data provided
Agreement
{ that included tours and interviews
between uperintendents,
. artment, and the Superintendent
The United States of America
eviewed snd provid

and United Sta

The School District of Palm Beach County
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39

Resource Type: Technical Assistance
Centers and Regional Civil Rights
Offices

Equity Assistance Cenrers

Description There are 10 equity assistance centers thronghout the country that provide
training and technical assistance in the areas of race, pender, and national ) mid-atlantic equ|ty consortium, inc.
rigin equity to public schools to promote equal educational opportunities. ‘ ®
Topics E ement (Felatic S 1 P ®
Abnse, Emoti

Mid-Atlantic Equity Early Childhood
Consortium, Inc. Readiness

about the consortium our programs Tesources contact us

Fidelity A
Focus Pop General
Audience General
Principle/Action P1/Al P3/Al-A2

THE MID-ATLANTIC EQUITY CENTER

The Mid-Atlantic Equity Center, part of the Mid-Atlantic Equity Consortium, Inc_, is one of ten equi

centers funded by the U.S. Department of Education under Title IV of the Civil Rights Act of 1964. The Center
provides technical assistance and iraining services in the areas of race. gender, and national origin (English
Language Learners/ESL) free of charge to p chool districts and other responsible governmental ager
federally-designated Region Ill, which includes: Delaware, the District of Columbia, Maryland, Pennsylvania, Virginia,
and West Virginia. The goal of the Centier is to ensure that all children have to equitable education
opportunities in order to complete college and ceed in careers.

For more information on The Mid-Atlantic Equity Center see that section of the website here.

News Events Contact Us

Mid-Atlantic Equity Consortium, Inc. All Rights Ressrved.

upportive
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Resource Type: Technical Assistance
Centers and Regional Civil Rights
Offices

OSEP Technical Assistance Center on o
KL, )Posmve Behavioral ¥ S About Us
Interventions & Sup pports B 2 Contact Us
lerventions

Effective Sehoolwide In

Technical Assistance Center on Posirtive Behavioral Interventions and Supports

Description

SpE.'.L‘.i"Ll Education Programs

Evaluation Briefs

If discipline referral rates for the school as a whole
are reduced, will rates for students with disabiliti
also be reduced?

Address

Phone

Emuail

Principle /Action

by Tary Tobin, Rob Homer, Claudia Vincent,
Jessica Swain-Bradway

Issue 12 - Nav. 2012

OSEP Center on

Positive Behavioral
Interventions & Supports

Schoolwide Interventions
concerning

\dent\fymé, adapting, an
wide disciplinary practice

What is ﬁ:h
2

e Behavioral Interventions and Support:
g Features, and Misconceptions Please di
v historical development, characteristics, impact, and
misconceptions of PEIS

upportive
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Appendix 2: Compendium of
School Discipline Laws and
Regulations
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State Law Compendium

1
e Includes State school discipline laws,

regulations and policies

« Covers 50 States, Washington D.C., and
Puerto Rico

« Searchable database accessible by:
s State
= Category across one or more states

upportive
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State Law Compendium

S——

Searchable Categories:
b a afe Supportive Learnin TENNG e opics& | Stafesand  Stay Avout
General Provisions G sutoSpponiveteaming e L W o o
In-School Discipline

School Discipline Laws & Regulations by Category

Out Of S Ch O 01 an d 1. Click on the major categories below to view and select the law and regulation subcategory

of interest, select one or more jurisdictions of interest, then click "Apply" Compendium Home Page

COMPENDIUM

2. You will then be asked to select one or more States.

Exclusionary Discipline

er your cursor over the question mark for definitions for each subcategory. Hover over nofe numbers for Search by State
content of notes. See also Notes section at bottom of the page.

Discipline Approaches
Addressing Specific > In-School Discipline I

> Out-of-School and il Discipli F i F i Restraint

Y F ?
and Seclusion, and Alternative Placements Webinar

L]
Oveniew of the Schoal Discipline
Guidance Package

> Disciplinary Approaches Addressing Specific Infractions and Conditions

> Prevention and Behavioral Interventions (Non-Punitive) kage:

Prevention and Behavioral B

> Monitoring and Accountability

Supp Orts > guf:fr::::sResuurces and Safety Officers (SROs/S$50s) and Truant/Attendance
[ [ Ld o > State Education Agency Support LATEST NEWS
Monltorlng and Accountablllty > Other/Uncategorized U.S. Acts to Keep Minority, Disabled

Students Out of Jail

School Resources and Safety
Offices .
upportive

State Education Agency chool
Support iscipline
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Bringing the School Discipline
Guidance Package to Your Community

Start with a

School
Community

/ Discussion \

Map Your Build and

Implement a
Vision

Existing Tools
and Resources

\

Examine Your upportive
Data chool
iscipline
COMMUNITIES OF PRracTICE
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Visit us at www.ed.gov/school-discipline

E D O()V  US. Department of Education
O

Funding Policy Research News About ED

GENE

General school Climate and Discipline

> Po G e U.S. Departments of Education and Justice Relea...
Adult Education
Civil Rights

Element &
Secondary Education

Grants & Contracts

Higher Education

rch & Statistics

cial Education
habilitative S

sices

Vocational Education

Teachers b J
El Paquete incluye nuevas dneccrice:‘pfdvie la chén legal de todas las escuelas,
segin la ley federal, de administrag B discipling estudiantil sin discriminar por ili
motivos de raza,golor, u origen nacional. Parents & Families )J

Preschool-12 Reform  » J

Click here for an alternate version of the video with an accessible player.

College Affordability  » J

GUIDANCE PACKAGE

* Dear Colleague letter Get Connected
Guidance letter prepared with our partners at the U.S. Department of
Justice describing how schools can meet their obligations under federal law F] Facebook s YouTube
to administer student discipline without discriminating on the basis of race, o
color, or national origin. = e
5] + [PDF, 587] | En espafiol [PDF, 644K] e i

Updates

More...

Guiding Principles [PDF, 1MB] Prélogo de Secretario Arne Duncan En
espanol [PDF, 314K]

Guidance document which draws from emerging research and best
practices to describe three key principles and related action steps that that
can help guide state- and locally controlled efforts to improve school climate Related Topics
and school discipline. =
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Key Policy Letters


http://www.ed.gov/school-discipline
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Reminders
——

« Register for the next SSD Webinar
= February

e Sign up for the SSD E-Digest

= http://ssdcop.neglected-delinqguent.org/subscribe-
ssdedigest

« We need your help!

s Please complete the series of polling questions that will
now appear on your screen to provide feedback on today’s

upportive
event. Echool
iscipline
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http://ssdcop.neglected-delinquent.org/subscribe-ssdedigest
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For more on Webinars

S | | AC Office of Juvenile Justice and Delinquency Prevention’s State Training
oupp sue Trining and - g Technical Assistance Center (STTAC)

Technical Assistance Center )
U.S Department of Justice
WWW.[uvenilejustice-tta.org

chool _
iscipline U.S. Department of Education
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Euppm”"e Supportive School Discipline Communities of Practice (SSDCOP)

http://ssdcop.neglected-delinquent.orqg

prtive
. s% ﬁ" 3 National Center on Safe Supportive Learning Environments (NCSSLE)
rﬁ'ﬂL— El U.S. Departments of Education and Health and Human Services
1 OUO http://safesupportivelearning.ed.gov
upportive
chool

iscipline
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